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Simbec Research is formed by a
Physician and Biochemist.

# & ¢ 064 AEATA0TQE &AE
>&4/EEfoa”

-"6E Jf,Jt& %
a" U"A 8 YEf 0EL0 ¢ &
& t&aEt a" ("AE+&A&A

1997

HFYEASGItv +&at

E+=tA06&04A 5%

1:4995:

South Wales Facility $+vAYGASA " 0&BET
ED "0EEAT& FA0A "&ETTHOET

EEEAAGEATH#O
EE " &UE0&T"0/At07°&4 6 YETL

Orion Clinical Services is formed by a
Physician and Geneticist. Established in
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Simbec Research Ltd and Orion
Clinical Services become part of the
newly formed Simbec-Orion Group
Limited ‘group’ under common
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GOOD HEALTH QUALITY GENDER
AND WELL-BEING EDUCATION EQUALITY
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The following four pillars provide our Environmental,
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Principles of Governance

Our Core Values

4>40Y1 + $S>Ef+76
VAU, EAhX & 0t ft5 E~

=&v 10 &FfA+ &1 "¢ +&1?4°&+?EL+A It=&v $E + 866E*f
au &"O&i& t1&48006%°¢ +&%Ta ?21?Ef? oO%jt + %
= ¢" Eft + tY+3a&40Y+ A&40A& B6E t&a"&1U Ut
EU t"0F&t:Ea >4 + |

&% Uf + tad aoavt

E Ji $?2Ef EA +4&t
Ef?4&a1t>"6+E $&a"&1"64aY0t
"U "A&a0Y1&AEF 4Ya&t&'O6EN&JIE?A F
E"EEt +/A&t& t? 61tU tftvau¢EAh
tA 0&80+Et& $U"6ET "+t A£&4QE EGAETL
>"Et?Et? 631 0AFt&0ft&AET64>E t Ut

0AET&AaEL? 6 A

v4 rijtlaEf#+

o 80A& G6E ¥ U%5 >E
6E+Aa"&0JtY >E
E 4&Etht#A

0" 0A
0 a

We monitor our performance over time with a clear
focus on continuous improvement.
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ESG Management Score

2022 ESG Management Score 2023 ESG Management Score
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Progress in 2023
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Digitalisation,
Information
Security and
Protection

9

In-house Privacy
Manager
appointed end 2022 and
3rd year of partnership with
TechGDPR
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99.4%

have undergone Data
Protection policy training
(at Nov 23)
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employees have undergone data breach cases
Cyber Security Awareness requiring regulatory
Training action.
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1,749.05
tonnes
CO2e
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2023 Scope 1.
50.43 Tonnes CO2e

2023 Scope 2:
0 Tonnes CO2e

2023 Scope:
1749.05 CO2e

2023 Scope 1 and 2 Offsetting

M’tetezi Improved cook-stoves Balaka District, Malawi Project
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DECENT WORK AND
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2022 Scope 3:

1698.62 Tonnes CO2e

GENDER
EQUALITY




Responsible
consumption
and waste

management

We are
committed to:
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Over the last 2 years we have made significant changes

and improvements at our UK Headquarters including:
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Red’ucihg carbon
footprint

Implementation of paperless
elnvestigator Site File in 2023 in
our Clinical Pharmacology Unit

Home-based

Our Team

Implementation of
UK electric car scheme in 2023
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GOOD HEALTH
AND WELL-BEING
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Employees have received
Diversity e-learning training.

Health and
Safety

Equality,
Diversity,
and Inclusion
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We want to lJe able to really show our
appreciation to our colleagues for the support
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Prosperity for All
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